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Kirkpatrick's Training Evaluation Model

LEVEL 4:To what degree the targeted
outcome occurs, as a result of the leaming
event(s) and subsequent reinforcement.

LEveL 3:To what degree participants apply
what they learned during the training when
they are back on the job.

BEHAVIOR

acquire the indented knowledge, skills
| and attitudes based on their participation
| in the leaming event.

LeveL 1: To what degree -

participants react favorably to
the learning event.
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